
 

The Official Publication of the New Jersey State Association of Chiefs of PoliceThe Official Publication of the New Jersey State Association of Chiefs of Police 

Vol. 22,  No. 8 Vol. 22,  No. 8 ••    October 2016October 2016 

 Amazon Web ServicesAmazon Web ServicesAmazon Web Services———The Future of PolicingThe Future of PolicingThe Future of Policing———FREE EVENTFREE EVENTFREE EVENT   
 Police Executive InstitutePolice Executive InstitutePolice Executive Institute———16th Session16th Session16th Session———Registration Now AvailableRegistration Now AvailableRegistration Now Available   
 National Coffee with a Cop DayNational Coffee with a Cop DayNational Coffee with a Cop Day———October 7, 2016October 7, 2016October 7, 2016   

      

        The New Jersey The New Jersey   

      Police ChiefPolice Chief  

                  
  



 

contents 
New Jersey State Association 

of Chiefs of Police 
 

Board of Officers 
2016—2017  

 
President                 Chief William Parenti 

North Plainfield Police Department 
 

Immediate Past President             Chief Christopher Wagner  
 Denville Police Department 

 
1st Vice President                    Chief Gary Gubbei
              Maple Shade Police Department 
 
2nd Vice President                 Chief Richard Buzby
        Little Egg Harbor Police Department 

 
3rd Vice President        Chief Christopher Leusner 

Middle Township Police Department 
 

4th Vice President                      Chief Louis Bordi 
Voorhees Township Police Department 

 
Vice President At-Large          Chief Lawrence Roberts 

 Franklin Township Police Department 
 

Treasurer               Chief R. Brett Matheis 
         Clinton Police Department 

 
Executive Director                        Mitchell C. Sklar 

 
 
 
 
 
The New Jersey Police Chief, the official magazine of The New 
Jersey State Association of Chiefs of Police, is published ten times 
during the year to serve the police leadership in New Jersey. The 
Association members receive The New Jersey Police Chief as a 
benefit of membership. The New Jersey Police Chief is published 
by the New Jersey State Association of Chiefs of Police, 751 
Route 73 North, Suite 12, Marlton, New Jersey, 08053. It is the 
policy of the New Jersey State Association of Chiefs of Police that 
all articles reflect only the views of the author and that publication 
of articles or advertisements within The New Jersey Police Chief 
does not constitute endorsement by the Association or its agents of 
products, services, or views expressed herein. No representation is 
made as to the accuracy hereof and the publication is printed sub-
ject to errors and omissions. Editorial contributions to The New 
Jersey Police Chief are always welcome. Contributions should be 
sent to the Managing Editor and are subject to review and accep-
tance by the Association. Editorial contributions will be handled 
with reasonable care; however, the publisher assumes no responsi-
bility for the safety of artwork, photographs, or manuscripts. Un-
authorized reproduction of this magazine in whole or in part is 
prohibited without the written permission of the publisher. 
 
Contributors’ opinions and statements are not purported to  
define official NJSACOP policy or imply NJSACOP              
endorsement.  
 
 
 
Vol. 22, No. 8,  October 2016 

 features 
 
    3 From the Desk of the President 
 Chief William G. Parenti 
 
    4 Executive Director’s Report 
 Mitchell C. Sklar 
 
    5 Path of the Guardian—Video Training Series 
 
    10 Amazon Web Services—The Future of Policing: 
 A Free Event for All Police Chiefs, Command Personnel, 
 and Police I/T 
 
   11 National Coffee with a Cop Day—October 7th, 2016 
 
   12 NJSACOP Member Reception at the IACP Annual  
 Conference in San Diego  
 
   13 NJSACOP Police Executive Institute—16th Session 
 Registration Now Available  
 
   18 Healthy Living tips from Deborah 
 
   21 Association Business   
 

   
 

    
 
   

On the Cover: Introducing Path of the Guardian: Video Training           
Series. Take advantage of special discount pricing through the New 

Jersey Police Chiefs Foundation. More information on Page 5 



 

Each month the NJSACOP publishes an         
organizational periodical, The New Jersey     
Police Chief.  This publication has several         
functions in addition to serving as an association 
information vehicle, including providing our 
pages to colleagues in law enforcement to share 
some insights, advice, practical knowledge, or 
other thoughts with our readers, which include 
not only Chiefs of Police, but also others in law 
enforcement, as well as state, federal and local 
legislators and elected officials.  
 
All readers and other interested parties are       
encouraged to submit articles, opinion pieces, 
letters, columns, or other material for                    
consideration for publication in The New Jersey 
Police Chief Magazine.  
 
Deadline: 1st of the For more information 
month for inclusion     contact the Editor at 
in upcoming edition.   njsacop@njsacop.org. 

 

 
 

The Doubletree Hotel 
700 Hope Road 

Eatontown, New Jersey 
 

Click the link below for  
directions: 

 
http://doubletree3.hilton.com/en/hotels/
new-jersey/doubletree-by-hilton-hotel-
tinton-falls-eatontown-JFKETDT/maps-

directions/index.html 

 
Mitchell C. Sklar/Executive Director/Editor 

Jennifer Conover/Layout & Design 
Melissa J. Gaines/Proofreader 

 
 
Copyright ©2016, by the New Jersey State                   
Association of Chiefs of Police, Inc. Reproduction of 
any part of this publication without express written 
permission is strictly prohibited. 
 
 
The New Jersey Police Chief is published monthly by 
the New Jersey State Association of Chiefs of Police, 
Inc., 751 Route 73 North, Suite 12, Marlton, NJ, 
08053; phone: (856) 334-8943, fax: (856) 334-8947. 
The New Jersey State Association of Chiefs of Police, 
Inc. is a non-government, not-for-profit organization.  
 

 

NJSACOP is seeking  
submissions for the 
“NJ Police Chief” 

 

October 6th Chiefs Briefing 
will be held at 

The New Jersey Police Chief is a 
 publication of the New Jersey State 

Association of Chiefs of Police 

The New Jersey Police Chief Magazine | October 2016 

 
 

To view NJSACOP  
photo albums please visit 

http://njsacop.phanfare.com/ 



 

FROM THE DESK OF THE PRESIDENT 
CHIEF WILLIAM G. PARENTI 
NORTH PLAINFIELD PD 
 
Following a very active summer, the fall is shaping up to be an equally busy time for 
NJSACOP. Our Legal Aid and Arbitration Committee, under the leadership of Past               
President Ray Hayducka, as well as the assistance of many other members, has been 
very active protecting the interests of the association and Chiefs of Police as a whole.  
Some of the activities and work of the Committee is very public, occasionally even taking 
place in a courtroom setting.  However, oft times the work is done behind the scenes, preventing the issues from 
getting into the newspapers or courtroom. Chief Hayducka gives a full and candid Legal Aid report at each 
month’s NJSACOP State Chiefs Briefing, providing not only an update on issues that we are involved with around 
the state, but also excellent and expert advice to Chiefs. Please remember that it is important to inform NJSACOP 
early when experiencing interference to your statutory responsibility for the day-to-day operations of your police 
department.  Early notification can often result in a relatively easy and timely resolution to most situations.    
 
This past month our Association conducted another session of maybe our most popular professional development 
program – the Gettysburg Staff Ride for Law Enforcement Leaders. We had a very long waiting list again this 
year, so remember to register early if you wish to attend or to have a member of your staff attend any of our      
excellent educational programs. 
 
Speaking of our world-class portfolio of professional development classes, there are still a few spaces left for our 
brand new Command Officer Development Course [CODe-C], which is a great opportunity for Chiefs to provide 
members of their command staff with some of the administrative the skills they need to move forward in their   
careers. Also, be on the lookout for registration materials for the 16th Session of our NJSACOP Executive Institute,  
another one of our most popular courses that sells out quickly. The 2017 session will take place in late March.  
Finally, our unique “Battle of the Bulge Leadership Experience” course and the next edition of our “Senior Leaders 
Seminar at the College of Policing” also have limited enrollment – so if you want to ensure a spot on the roster for 
any of these programs, send in your registration forms to our State Office sooner rather than later. 
  
This year San Diego, California will host the annual IACP Conference from October 15 – 18, 2016, and as usual, 
the training opportunity is fantastic.  San Diego is a beautiful city with the Pacific Ocean providing a picturesque 
backdrop.  Please join me, the Board of Officers and our Executive Director for a networking reception cruise 
aboard the “California Princess” on Sunday, October 16th from 3:00 pm- 5:00 pm (2:30 p.m. board time at the 
Fifth Avenue Pier). More information can be found on page 12.  
 
I look forward in seeing you at our next monthly briefing on October 6th at the Tinton Falls/Eatontown DoubleTree 
Hotel, and in San Diego later in the month.   
 
 

 
 
Chief William G. Parenti 
NJSACOP President 

North Plainfield Police Department 
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EXECUTIVE DIRECTOR’S REPORT 
MITCHELL C. SKLAR 

The New Jersey Police Chief Magazine | October 2016 

Gettysburg and After 
 
From September 23 – 25, the NJSACOP conducted this year’s Staff Ride for Law              
Enforcement Leaders at the national park in Gettysburg, PA.  Naturally, the program             
focused on the historic battle that took place in July, 1863. 
 
The leaders at the Battle of Gettysburg faced problems all too familiar to the modern          
police executive — internal politics, working with often unreliable information, juggling a 
shortage of manpower and resources, getting people with diverse personalities to work 
together for a common goal. The decisions they made in the face of these obstacles provide a range of      
leadership lessons for today’s leader. 
 
Gettysburg was the bloodiest battle in the American Civil War with around 50,000 casualties, and it marked one 
of the war’s turning-points. Over the three days of fighting, victory hung in the balance, as the commanders’ 
individual strengths and weaknesses caused the battle to swing first one way then the other. In many ways, the 
battle provides a laboratory to explore contemporary issues including strategic thinking, decisiveness,      
empowerment, succession management, personal projection, communication, acting under pressure, and the 
use of new technology. As always on our Staff Rides, the attendees had a very enjoyable time while at the same 
time studying and contemplating these issues. 
 
Times change, but truly some issues are eternal, and how those who came before us confronted those issues 
can provide us with valuable lessons.  The Association will continue to mine the great events from our nation’s 
past, drawing contemporary lessons from the experiences of leaders (and those they led) who shaped that past 
by their actions and decisions.  We hope you will consider joining us at a future program; you can be certain it 
will be a moving, educational and enjoyable experience. 
 

 
 
 
 

Mitchell C. Sklar 
Executive Director  
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Daigle Law Group and its Consultants developed this video program to 
help protect the Guardian by developing the Guardian mindset.  The              

videos are 5-8 minutes long, and focus on important policy and police 
practice issues developing across the country and in New Jersey. The            
videos focus on Supreme Court updates, police practice issues, high               

liability issues, Department of Justice investigations, and Accreditation 
standards.  The videos are provided to the department to be distributed on 

Wednesday of each week for a total of 52 videos a year.   
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Introduction to Path of the Guardian Series 

We are proud to welcome you to our video training program titled “Path of the Guardian.”  Daigle Law Group and its          
Consultants developed this video program to help protect the Guardian by developing the Guardian mindset.  The videos are 
5-8 minutes long, and focus on important policy and police practice issues developing across the country and in New Jersey. 
pThe videos focus on Supreme Court updates, police practice issues, high liability issues, Department of Justice          
investigations, and Accreditation standards.  The videos are provided to the department to be distributed on Wednesday of 
each week for a total of 52 videos a year.  These videos can be distributed utilizing different methods.   

Overview of Path of the Guardian Training 

Attorney Eric Daigle, the Principal of Daigle Law Group LLC, is the host of this video series training.  Having spent well over a 
decade defending officers, supervisors and command staff in police misconduct litigation, and after watching the damage and 
stress that litigation puts on police officers, Daigle Law Group decided there must be a better way.  Through the DLG Policy 
Center and DLG Learning Center we set out to ensure officers understand the key principles and legal standards that will         
protect them from litigation, or in the event of litigation.  This goal has led to the development of the Path of the Guardian 
video series. 

It is clear recent years have been challenging for law enforcement, with multiple high profile deadly force incidents.  In         
addition, many departments have been scrutinized by the Department of Justice and other outside entities.  We know these 
challenges will not stop, but only get worse unless we address the real issues facing officers each day.  We understand, it is 
not possible for officers to read and memorize every policy in their policy manual.  It is not possible for officers to research 
and read every report or white paper that is released on how to do the job correctly.  That is why we are here to help.  That 
is the purpose and intent of this video training every week.  Our videos provide a brief overview of subjects to enhance your 
understanding of industry standards and proper police practices that must be followed.  We believe that Knowledge is Power, 
and with your busy schedule we must find the most efficient and focused way to bring you that knowledge or, as we say, 
“Develop the Guardian Mindset.” 

Distribution of the Video 

Technology has afforded us the means to effectively and efficiently provide this information to the officers working in your 
department.  With training budgets stressed to the max, as an industry we must find another way.  Why not use technology 
in a format where officers can focus on a specific subject for 5—8 minutes to ensure we are developing a guardian          
mindset.  The videos are provided to the department to be distributed on Wednesday of each week for a total of 52 videos a 
year.  These videos can be distributed in different methods.  If the agency uses PowerDMS as a document and training          
system the videos can be uploaded for weekly distribution, if no other methods are possible.  From email distribution to         
internet or website distribution, many options are possible.  

Pricing Information 

The videos are provided to the department to be distributed on Wednesday of each week for a total of 52 videos a year.  We 
expect that at the end of 52 weeks the officers viewing the videos will receive approximately six hours of training.  The Path 
of the Guardian is being made available through the New Jersey Police Chiefs Foundation for the special         
annual price of $250 per year per department, no matter what size, and the training will be available to each 
sworn officer in the agency. You must subscribe by Thursday, December 15, 2016.  

For additional information, and to view a demo video, please visit  

http://www.daiglelawgroup.com/path-of-the-guardian/ 
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TRAINING VIDEO PROGRAM – 52 Weeks 
Below is an example of Training programs to be provided in the first year of the Path of the Guardian Training program.  Please 
understand the program adjusts and adapts to hot topics as the year progresses including SCOTUS cases, Circuit Court cases 
and issues effecting police practice across the Country.   

Month -1 – The Guardian Mindset – What Is It and What’s In It For Me 

Week 1 –  Summary of Policing in the 21st Century Interim Report and review of this training program 

Week 2 –  The Guardian mindset – what is it and how is it different from what we do now? 

Week 3 –  Building trust and legitimacy with our community partners 

Week 4 --  Procedural Justice – what does it mean and how does it work for me? 

Month – 2 – Organizational Culture and the Agency’s Policies and Procedures 

Week 1 -- Applying the Procedural Justice Model within the agency 

Week 2 -- Shaping the culture of your agency – it’s up to all of us. 

Week 3 -- Accreditation stamp of approval is not enough. Practicing policies and procedures every day. 

Week 4 -- Establishing constitutionally based practices and why proper policy and procedure development is important to 
you 

Month – 3 – Use of Force 

Week 1 -- Legal review of 4th amendment use of force cases 

Week 2 -- Review of policy concerning Less- lethal Use of Force options 

Week 3 -- Review of policy concerning Lethal Force options and requirements for using such force – OIS investigations 

Week 4 -- Use of Force follow- up medical care and reporting  

Month – 4 – Dealing With Special Populations 

Week 1 -- Dealing with persons with cognitive disabilities 

Week 2 -- Assisting persons with mental illness.  Awareness and officer safety issues. 

Week 3 -- Local resources available for assisting officers dealing with these issues. 

Week 4 -- Assisting persons with other types of disabilities – sight impaired – hearing impaired, etc. 

Month – 5 – Organizational Culture 

Week 1 -- Review of Mission Statement and Values 

Week 2 -- Review of the Code of Ethics and how it drives the agency and service to the community 

Week 3 -- Review of the anti- harassment policy – we can’t expect respect in the community if we can’t respect our own 
PD community. 

Week 4 -- Review of Bias-Based Policing directive 

Month – 6 – Identification and Interview Practices 

Week 1 -- Review of directive concerning Eyewitness Identifications 

Week 2 -- Review of directives concerning Interview and Interrogation 

Week 3 -- Review of case law concerning Eyewitness identification and best practices to prevent false identifications 

Week 4 -- Review of case law concerning Interview and Interrogation and techniques to prevent false confessions. 
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TRAINING VIDEO PROGRAM – 52 Weeks 

Month – 7 – Search and Seizure 

Week 1 -- Review of directives concerning Terry Stops and other types of field interviews 

Week 2 -- Review of directives concerning arrests with and without a warrant and the officer’s ability to use discretion and 
non- custodial alternatives. 

Week 3 -- Review of directive concerning vehicle searches and vehicle inventory policy. 

Week 4 -- Review of directive concerning house searches with and without a warrant.  

Month – 8 – Prisoner Transport and Detention 

Week 1 -- Review of directives concerning prisoner transport 

Week 2 -- Review of directives concerning holding facility intake, security, and detainee monitoring 

Week 3 -- Review of directives concerning medical assistance procedures for prisoners during transport and detainees. 
Issuing medications and proper intake screening for medical and suicidal concerns. 

Week 4 -- Review of directives concerning imposition of bail and release of detainees. 

 

\Month 9 -- Property and Evidence 

Week 1 -- Review of directives concerning the custody and transfer of property and evidence coming into the possession 
of agency members. 

Week 2 -- Review of directives concerning crime scene security, identifying and securing evidence and proper techniques 
for securing cyber evidence. 

Week 3 -- Review of directives concerning taking custody of found property and responsibility to attempt to identify   
rightful owner. 

Week 4 -- Review of directives related to narcotics seizure 

Month 10 -- Community Policing Issues 

Week 1 -- Review of sponsored community programs 

Week 2 -- Building trust and relationships in the community 

Week 3 -- Review of directives related to Crime Prevention 

Week 4 -- Review of directives related to victim/ witness assistance and review of community agencies assisting with this 
activity 

Month 11 -- Dealing With Issues of Domestic Violence 

Week 1 -- Review of Department directives on Domestic Violence 

Week 2 -- Review of community and court agencies available to assist DV victims 

Week 3 -- Dealing with children exposed to DV – special considerations 

Week 4 -- Officer involved DV – special considerations 

Month 12 -- Discipline Issues and Internal Affairs Investigations 

Week 1 -- Including Procedural Justice Philosophy in discipline and investigations 

Week 2 -- Review of Department directives concerning discipline practices 

Week 3 -- Review of Department directives concerning internal investigations 

Week 4 -- Wrap up – update on new cases. 
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COST: $250.00 PER AGENCY SUBSCRIPTION (52 weeks) 

DEADLINE: DECEMBER 15, 2016 

MAKE CHECKS / PURCHASE ORDERS PAYABLE TO AND SEND TO:  

New Jersey Police Chiefs Foundation 

751 Route 73 North, Suite 12 

Marlton, NJ 08053  

P/ 856-334-8943  

F/ 856-334-8947  

 

Name: _____________________________________________________________________________________ _______ 

 

Rank/Title: _________________________________________________________________________________ ________ 

 

Agency: ____________________________________________________________________________________________ 

 

Address: ___________________________________________________________________________________ ________ 

 

City/State/Zip: ______________________________________________________________________________ ________ 

 

Phone: _____________________________ E-mail: _________________________________________________________ 

 

Form of Payment: Check ___ Purchase Order ___ Credit Card: __Visa __ Mastercard __ AMEX  

 

Credit Card #: _________________________________________ Expiration Date: _______________ CVV: ____________ 

 

Billing Address: ______________________________________________________________________________________ 

 

Signature: _________________________________________________________________ Date: ____________________ 
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CLICK HERE TO RSVP 
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September 19, 2016 

 

Dear Colleagues, 

The United States Department of Justice, Office of Community Oriented Policing Services (COPS 

Office) has partnered with the Hawthorne Police Department to conduct the first national Coffee with a 

Cop day to be held on October 7, 2016.  

As many of you know, Coffee with a Cop is an innovative program started by the Hawthorne (California) 

Police Department (HPD) in 2011 in response to tensions between the police and the community. The 

HPD wanted to help break down barriers, so they came up with a simple plan: Officers invited their 

residents to join them for a cup of coffee and a conversation. They called it Coffee with a Cop, and it has 

been spreading like wildfire ever since the first cup was poured. Today more than 2,000 law enforcement 

agencies and the communities they serve have participated in this program. 

The Coffee with a Cop program has received funding support from the COPS Office, and its growth since 

2011 continues at an exponential rate, reaching thousands of agencies throughout the United States and 

abroad (including Canada, Australia, Europe, and Africa). In fact, Coffee with a Cop was highlighted in 

the Final Report of the President’s Task Force on 21st Century Policing as a way to build community 

trust and confidence.  

I hope your agency will join us on October 7 and become part of a national movement focused on 

building trust between law enforcement and the communities we serve.  

For more information on how to join the movement and to find the tools and logos to help your agency 

plan your event, please visit Coffee with a Cop’s website. We also ask that you share your event through 

Facebook, Twitter, Snapchat, YouTube, or your other favorite social media platform.  

Sincerely, 

 
Ronald L. Davis 

Director 
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In Conjunction with Fairleigh Dickinson University 
 
 

A 5-DAY PROFESSIONAL DEVELOPMENT COURSE FOR  
CHIEFS OF POLICE AND COMMAND PERSONNEL 

 
 
 
 
 
 
 
 
 

An Approved NJSACOP Accredited Chief/Command Executive [ACE] Professional Development Course 

MONDAY, MARCH 27 —FRIDAY, MARCH 31, 2017 
The National Conference Center & Holiday Inn 

East Windsor, New Jersey 
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OVERVIEW 
The NJSACOP Police Executive Institute is offered annually by the New Jersey State      
Association of Chiefs of Police. The mission of this course is to advance the professional  
development of law enforcement command and supervisory professionals. The           
program is not approved for entry-level officers or those who have recently been         
appointed to their first  supervisory position.   
 
ACCREDITATION BY FAIRLEIGH DICKINSON UNIVERSITY 
After completion of the NJSACOP PEI, attendees are eligible to apply for 3 graduate or 3              
undergraduate credits with Fairleigh Dickinson University. There is a 2-day additional 
in-class   instruction requirement for those wishing to earn the university credits. 
Please contact Professor William “Pat” Schuber, School of Administrative Science,      
Fairleigh Dickinson University for additional information at 201.692.7174. 
 
THE ACCREDITED CHIEF/COMMAND EXECUTIVE CERTIFICATION PROGRAM 
The NJSACOP PEI has been approved by the Accredited Chief Executive Certification       
(ACE COP) Program.      
 
LIMITED ENROLLMENT      
The New Jersey Police Executive Institute is limited to approximately 45 attendees per 
session.   Applications are accepted on a “first come, first served” basis. 
 
DRESS CODE 
The dress for classes is business casual or as otherwise required by departmental      
policy. Please no jeans, sweats, t-shirts and/or sneakers (except as otherwise noted). 
 
LOCATION 
The NJSACOP Police Executive Institute will be held at the National Conference Center & 
Holiday Inn located at 399 Monmouth Street, East Windsor, New Jersey.  
 
OVERNIGHT ACCOMMODATIONS 
For those attendees who are interested in hotel accommodations, a small block of 
rooms have been reserved at the Holiday Inn.  
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Course Schedule 
Monday, 27 March 2017 
 
8:30 am  Registration/Networking 
 
   Program Introduction 
 
9:30 am  Leadership for Reducing Organizational Stress in Law Enforcement 
   Presented by Chief Kent Williams, Breach Point Consulting 
 
1:00 pm  Employee Engagement / Effective Coaching Conversations 
   Presented by Detective Chief Inspector David Annets, (Retired), Global Director for  
   Policing, The Training Foundation 
 
Tuesday, 28 March 2017 
 
9:00 am   The Opiate and Heroin Connection: Strategies for Police Leaders 
   Presented by S.A. Douglas Collier, Enforcement Administration—New Jersey Division  
   (retired) 
 
1:00 pm  Contemporary Issues for Law Enforcement Leaders 
   Presented by the Federal Bureau of Investigation 
 
Wednesday, 29 March 2017 
 
9:00 am   Creating the High-Reliability Organization 
   Presented by Gordon Graham, Graham Research Consultants 
    
 
Thursday, 30 March 2017 
 
9:00 am   Staff Ride for Law Enforcement Leaders—Battle of Paoli / Paoli Massacre & Valley Forge 
   Presented and Guided by Professor William “Pat” Schuber, Fairleigh Dickinson University 
   [Day will be conducted out of doors:  Comfortable, weather-appropriate  attire  
   recommended] 
 
Friday, 31 March 2017 
 
9:00 am  Presentation by Exchange Fellow, College of Policing (Great Britain): TBD 
   Presented by a British police executive as a component of the Exchange Program         
   between the NJSACOP and the College of Policing 
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Police Executive Institute – 16
th

 Session 
 

Monday, March 27—Friday, March 31, 2017 
 

MAKE CHECKS / PURCHASE ORDERS PAYABLE TO AND SEND TO: 
 

New Jersey State Association of Chiefs of Police 

751 Route 73 North , Suite 12 

Marlton, NJ 08053 

P/ 856-334-8943 

F/ 856-334-8947 

E/ njsacop@njsacop.org 
 

REGISTRATION FORM 

 
Name:         ______________________________________________________________________ 
 
Rank/Title:  ______________________________________________________________________ 
 
Agency:       ______________________________________________________________________ 
 
Address:      ______________________________________________________________________ 
 
City:            ___________________________________   State:  _________   Zip:  _____________ 
 
Phone/Fax/E-Mail: ________________________________________________________________ 
 
Form of Payment: Check ___   Purchase Order ___    Credit Card: __Visa __ Mastercard __ AMEX 
 
Credit Card #: _____________________________________  Expiration Date: _________________ 
 
Billing Address: ___________________________________________________________________ 
 
City/State/Zip: ____________________________________________________________________  
 

******************************* 
 Deadline for Registration: February 15, 2017 [space permitting] 
 Registration Fee:  $950– Please make checks payable to NJSACOP 
 The 2017 NJSACOP Police Executive Institute will be held at:  

      The National Conference Center & Holiday Inn  

      399 Monmouth Street, East Windsor, NJ  
 Registrants will receive a confirmation prior to the course 
 Please duplicate this Registration Form for each registrant 
 Registrations must be paid in advance by check or purchase order 

 Cancellations must be received by February 15, 2017 in order to receive refund. 

 

________________________________________             ____________________ 
Signature               Date 

NEW JERSEY STATE ASSOCIATION OF CHIEFS OF POLICE 

16
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    Healthy Living Tips from  
 
 
 
 
Certain risk factors for high blood pressure are well known: obesity, aging, heredity, smoking, a diet high in sodium. 
But did you know that other factors can influence how high your numbers go? 
 
High blood pressure, also called hypertension, affects as many as one in three adults and has been called the “silent 
killer” because it often goes undetected. Left untreated, high blood pressure can lead to a heart attack, stroke or kid-
ney failure. A blood pressure reading of 120/80 mm Hg or above is now considered too high.  
 
You can combat high blood pressure through lifestyle changes and also with medication. But first, learn what other 
factors may be making your numbers spike: 
 

 Exercise. Long-term high blood pressure can cause enlargement and stiffening of the heart, but the short-
term blood pressure elevation caused by exercise doesn’t hurt this all-important organ. In fact, exercise helps 
the heart pump more efficiently. 

 Stress. Blood pressure can rise as a response to distressing events, but once the stress disappears, blood 
pressure returns to normal. However, frequent temporary spikes in blood pressure can affect blood vessels, 
the heart and kidneys much like persistent high blood pressure can. When you’re stressed, you’re also more 
likely to engage in blood-pressure-elevating behavior, such as smoking and drinking excessively and eating 
unhealthy foods. 

 Diet pills. Diet-suppression aids often contain stimulants, which can raise blood pressure. 
 Pain relievers. Nonsteroidal anti-inflammatory drugs (NSAIDS) such as ibuprofen (Advil), aspirin and 

naproxen sodium (Aleve) can raise blood pressure by causing the body to hold on to salt and water, making 
the kidneys work less efficiently. 

 Decongestants. Certain decongestants and cold medications may elevate blood pressure. 
 Prescription medications. These include Celebrex, Ritalin and Epogen, as well as antidepressants Well-

butrin, Zyban, Effexor, Nardil and some immunosuppressants. 
 Herbal supplements. Bitter orange, ephedra, ginseng, licorice and St. John’s Wort can raise blood pressure 

levels and also affect blood pressure medications. 
 Too much alcohol. Excessive amounts can raise your blood pressure, as well as interfere with blood pressure 

medications. 
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              Ask the Physician 
 

 
 
Just a few weeks back, my doctor said I am “borderline” for high blood pressure—what can I do about 
lowering it? Steve S. – Hamilton 
 
Steve, it’s good to know when you have borderline high blood pressure—this means you can take steps to lower 
your BP now, before it increases and becomes a medical concern. 

Steps you can take to lower your BP include:  
 Exercising four or more times a week if your doctor says it is OK 
 Losing weight if you are overweight 
 Eating healthier foods that are low in salt and in fat—and add some foods which are higher in fiber (roughage), 
such as vegetables, whole grains, and fruits 
 Cutting down on caffeine (coffee, tea, chocolate, energy drinks) 
 Quitting smoking 
Looking at unhealthy stressors in your life and minimizing them 
 
Follow your doctor’s instructions, and keep adding up those healthy lifestyle changes!  
 
For a heart evaluation at Deborah Heart and Lung Center, just call 1-800-555-1990. 

 
 
 
S. Justin Szawlewicz, M.D. 
Attending Cardiologist 
Vice Chair, Medical Staff 
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Police Security Expo Recognized in the TOP 100 GOLD STANDARDS Trade 
Shows in North America 

The Police Security Expo is pleased to report that it has been included and recognized in the TOP 
100 GOLD STANDARD Trade Shows taking place in North America, as reported by Trade Show 
Executive Magazine (September 2016 edition). 
  
“Robust & on the Upswing”...”Driving the US Economy”… 
According to Darlene Gudea, President of the Trade Show Executive Media Group, the Gold 100 
has been setting the pace for the Industry’s growth since the end of the recession. 
 
As a member of this “elite” grouping, the Police Security Expo (The Industry     
Supershow) has surpassed the growth rate of the overall Exposition Industry, based 
upon Exhibit Space and Attendance figures. 

20



 
 

SAVE THE DATE 
 

October State Meeting 
Thursday, October 6, 2016 

The Doubletree Hotel 
Eatontown, NJ 

10:00 am 
 

November State Meeting 
Thursday, November 3, 2016 

The Doubletree Hotel 
Eatontown, NJ 

10:00 am 
 

Command Officer Development Course (CODe-C) 
November 14-18, 2016 

The National Conference Center/Holiday Inn 
East Windsor, NJ 

Click here for more information 
 

Mid-Year Meeting & Vendor Show/December State Meeting 
Thursday, December 1, 2016 

The Ocean Place Resort 
Long Branch, NJ 

 
January State Meeting 

Thursday, January 5, 2017 
The Doubletree Hotel 

Eatontown, NJ 
10:00 am 

 
February State Meeting 

Thursday, February 2, 2017 
The Doubletree Hotel 

Eatontown, NJ 
10:00 am 

 
March State Meeting 

Thursday, March 2, 2017 
The Doubletree Hotel 

Eatontown, NJ 
10:00 am 

 
April State Meeting 

Thursday, April 6, 2017 
The Doubletree Hotel 

Eatontown, NJ 
10:00 am 

 
Police Executive Institute—16th Session 

March 27-31, 2017 
The National Conference Center/Holiday Inn 

East Windsor, NJ 
Click here for more information  

 
For more information on these events, please visit 

www.njsacop.org.  

association business 

 
Executive Director 

Mitchell C. Sklar, Esq., CAE 
mcsklar@njsacop.org 

 
Director of Professional Services  

Chief William Nally, Ret. 
wnally@njsacop.org 

 
Office Manager 

Melissa J. Gaines 
mjgaines@njsacop.org 

 
Programs & Publications Manager 

Jennifer Conover 
jconover@njsacop.org 

 
Accreditation Program Manager 

Harry J. Delgado 
hdelgado@njsacop.org 

 
Public Affairs & Partnerships Manager 

Alexandra DeLeon 
adeleon@njsacop.org 

 
NHTSA Law Enforcement Liaison 

Chief Michael Morris, Ret.  
mmorris@njsacop.org 

 
New Jersey Office of Highway Traffic Safety  

Law Enforcement Liaison  
Chief Paul Kaminsky, Ret. 
pkaminsky@njsacop.org  

 
 
 

NJSACOP Executive Staff 

ACTIVE                                        
Chief Stephen Beecher  

Mt. Olive Twp. PD 

Chief Theodore Conley 
Scotch Plains PD 

Chief Thomas Dellane               
Stafford PD 

Chief Christopher Everwine  
East Greenwich Twp. PD 

 

Chief Paul Habermann 
West Long Branch PD 

Chief Robert Kronyak, Jr. 
Wanaque PD 

Chief Theodore Wells, III 
North Hanover Twp. PD 

PROVISIONAL                  
Acting Chief Gene Rubino       

Hudson Co. P/O 

The NJSACOP welcomes the following  
new members: 

 
 

 

 

 

 

 

The NJSACOP extends its sincerest               
condolences to the family of: 

 
Chief Edward Studnicki 

Retired Life Member 
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NEW JERSEY STATE ASSOCIATION OF CHIEFS OF POLICE 
751 Route 73 North, Suite 12 

Marlton, New Jersey 08053 

P] 856.334.8943 

F] 856.334.8947 

E] njsacop@njsacop.org 

W] www.njsacop.org 
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